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These guidelines are formulated in accordance with the University’s Principles
for the Recruitment and Retention of Outstanding Faculty and Regulations for
the Implementation of Recruitment and Retention of QOutstanding Faculty, to
recognize the faculty in the College of Engineering (hereinafter referred to as the
“College”) for their outstanding performance in teaching.
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The dean of the College, as the ex officio member, shall be the convener of the
Committee for Selecting Prominent Faculty in Teaching (hereinafter referred to
as the “Committee”), which consists of one professor from individual
departments/institutes in the College and at least three dean-appointed
representatives from other colleges who won the University’s Distinguished
Professor in teaching, Outstanding Faculty in teaching, or Prominent Faculty in
teaching.
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III. Faculty meeting the following criteria shall be the candidates for Prominent
Faculty in teaching, provided they comply with provisions stipulated in the
University’s Faculty Academic Ethics Implementation Plan.
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(1) Faculty’s teaching performance shall meet one of the following
requirements:
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1. at least one of the courses offered in the previous academic year being
issued an “Outstanding Course” certificate by the President
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i1. the average score of the teaching survey on the courses offered in the
previous academic year surpassing that of the College
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iii. the average score of the Survey on the Satisfaction of the Graduating
Class on the Department/Institute and Faculty in the previous academic
year surpassing that of the College
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1v. demonstrating a long-term commitment to teaching with tangible
evidence, recommended by their affiliated unit or the Office of Academic
Affairs (OAA) and approved by the Committee
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(2) Faculty’s course offering and services shall meet one of the following
requirements:
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1. offering at least one course in the Si Wan College (with less than three
teaching faculty members for a jointly-lectured course) or multiple
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courses with the accumulated credit of at least one in the previous
academic year

2. - BERERAFINGBHEART V- o

il. offering at least one undergraduate course in the previous academic year
3w - BERRFEDIEFRGGFAELIS-F o

ii1. offering at least one EMI course in the previous academic year
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1v. passing the MOE accreditation of digital course in the previous academic
year
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v. the average teaching equivalent of lecturing and mandatory lab courses
over the past three years being above that of the faculty within the
manning quota in the College (Note: The number of semesters on leave
or reduced teaching hours due to a concurrent administrative position
shall be not deducted from the calculation of teaching equivalent.)

(Z) FERAATR AR ETAEAFE:
(3) Faculty in the College shall meet the following requirements:
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1. being a full-time professor, associate professor, assistant professor,
lecturer within or beyond the manning quota, and teaching at the
University for at least three years
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i1. the teaching hours of full-time faculty in the previous academic year
meeting the requirements stipulated in the University’s Guidelines on the
Calculation of Hourly Pay for Faculty Members, and those of contract-
employed faculty meeting the requirements corresponding to the
equivalent rank of faculty within the manning quota
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ii1. offering at least one EMI course within the previous two academic years,
or participating in at least two sessions of the University’s EMI
workshops (including one session of teaching demonstration or class
observation)
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1v. the average teaching equivalent of lecturing and mandatory lab courses
over the past three years exceeding 50% of the average teaching
equivalent of the faculty within the manning quota in their affiliated unit
(Note: The number of semesters on leave or reduced teaching hours due
to a concurrent administrative position shall be deducted from the
calculation of teaching equivalent.)
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For Items 1 to 3 of Subparagraph 1, Items 1 to 3 of Subparagraph 2, Item 2 and
3 of Subparagraph 3 in the preceding Paragraph, the number of semesters during

which the faculty are on leave or statutory leave for pregnancy, childbirth leave,
and childcare shall be factored into calculation.
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IV. The prize tern shall be one year, with an award certificate presented by the
President; the award shall be granted only once within two years.
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V. Eligible faculty who intend to apply shall complete and submit the *“Application
Form for Prominent Faculty in Teaching” to the College.
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VI. The Committee shall be convened with at least two-thirds of members attending
and no proxy designated. The selection shall be approved with at least two-thirds
of attendees in favor.
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The selection shall be conducted in accordance with the guidelines herein and the
timeframe announced by the OAA. The Committee shall rank the applicants
based on their teaching outcomes, portfolios; and multimedia records, and then
shall recommend at most 10% of the number of full-time faculty in the College
to the OAA. Additionally, the top 30% on the list may be recommended for the
annual selection of the University’s Outstanding Faculty in teaching.
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Matters not covered in these guidelines shall be handled in accordance with
relevant laws and the University’s relevant regulations.
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These guidelines are approved by the College Council and the Academic Affairs
Council before implementation. Amendments to these guidelines shall follow the
same procedure.
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Application Form for Prominent Faculty in Teaching in
the College of Engineering
20 -20  Academic Year

¥ U FTREPA
Criteria Checklist:

P E%‘ %‘ﬁ— s 2 & 2 o=
,J(\ t’lT r’fﬁ— . ?{EH;'&};V ?{%-& Fl‘
. : professional o
affiliated unit . name seniority
title
N E:
SR £
SR
at the University: years
at other universities: years
total: years
s v L
5 R K
%P approved BB ETIIEEZ -
o checked ; . .
criteria by h by the meeting at least one of the following requirements:
e
: affiliated
applicant .
unit

()T - BERPEHRGFAY I -PHEREGL2Z TR
AL R -

(1) at least one of the courses offered in the previous academic

Ore | O#e

yes yes year being issued an “Outstanding Course” certificate by the
President
- - (c) F-FEREFHEL TKELLAE, THRLAR
8 O » » AT ERLRE o
& x | LUF¢£ [+ £ :
= i (2) the average score of the teaching survey on the courses
= . . . .
0w g yes yes offered in the previous academic year surpassing that of the
B
2 3 College
3 A C)m-BERT2EIHITHIRRFIELAENS 2%
Qo = L B2 I 1459 )\ S A T e 2
s T FFREBLAETIOAHE A RTIERLR
o t# | LIF& [ &

(3) the average score of the Survey on the Satisfaction of the

yes yes Graduating Class on the Department/Institute and Faculty in

the previous academic year surpassing that of the College

B B () R HFFPM I EREL > > X5 EHEF L (7
i TN SLE- FIALE Y ST L AP o
= e ) THFF BHEBELR G FRAES -
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(4) demonstrating a long-term commitment to teaching with
tangible evidence, recommended by their affiliated unit or
the Office of Academic Affairs (OAA) and approved by the

Committee
g 4T
5 ERK
7% p hecked approved FRETIEE 2 -
checke
criteria by the meeting at least one of the following requirements:
by the .
) affiliated
applicant .
unit
(-) - BERFHET FRIHALL ¥ - P (LR A 1L
)R- FELP-EANUL -
R (1% & (1) offering at least one course in the Si Wan College (with less
yes yes than three teaching faculty members for a jointly-lectured
course) or multiple courses with the accumulated credit of at
least one in the previous academic year
D/ﬁb D/‘fﬁb ( ) g’&ﬁ;?f‘t: %ag"' '}Pﬁtﬁii - e
. e i (2) offermg at least one undergraduate course in the previous
t es es .
g = 4 4 academic year
o Cus | Ope |G T FEAREREERERRLC-T
o . 2 <+ .
o e " (3) offering at least one EMI course in the previous academic
= yes yes
= year
= “ 2 P . 4y Fas =
© W (i 2 mERs (z) - B&#REERT NHEEFT Y HFARNE -
2. E‘i e Y (4) passing the MOE accreditation of digital course in the
% PX yes yes previous academic year
g (T)H PRI LRI RG22 ETHHETE LA RE T K
” L 3ogr) boo 5‘?%(@]’6 £23 8 P CET IR §Hp #icd A
PRh o A E SRR o R R R a‘rféf o
s v, (5) the average teaching equlvalent of lecturing and mandatory
L& L# & lab courses over the past three years being above that of the
yes yes faculty within the manning quota in the College
(Note: The number of semesters on leave or reduced teaching
hours due to a concurrent administrative position shall be not
deducted from the calculation of teaching equivalent.)
s & T
5 ERK
7P . k‘ ; approved ERET LB IEN
checke
criteria by h by the meeting all the following requirements:
e
” affiliated
applicant .
unit
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O &

yes

O &

yes

() @A ERBZ & (§) 102 & SR Bl B
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(1) being a full-time professor, associate professor, assistant
professor, lecturer (including contract-employed faculty),
and teaching at the University for at least three years

O &

yes

O &

yes

@)%E%ﬁ@%%ﬁ—%ﬁ&iﬁ%%&%L%ﬁr%ﬁ
TS TSRS SN E L T PR R
Bk TR A AP R T o

(2) the teaching hours of full-time faculty in the previous
academic year meeting the requirements stipulated in the
University’s Guidelines on the Calculation of Hourly Pay for
Faculty Members, and those of contract-employed faculty
meeting the requirements corresponding to the equivalent

rank of faculty within the manning quota

O 4

yes

O 4

yes

(

v
N

CHERRBEXEFRGGREL - A FE AR
?IEW EMI#3'3 4512 8=% (e 31 - kEHR
s Ok
(3) offering at least one EMI course within the previous two
academic years, or participating in at least two sessions of the
University’s EMI workshops (including one session of
teaching demonstration or class observation)

O &
yes

O &
yes

m)%ﬁﬁ£@@?$ﬁ1;&iﬁ%§§iéé,w%g
JEFEOREE BT ALT S Rt B
E’%ﬁﬁﬁiﬁﬂ&iﬁﬁﬁ’%JNK%ﬁﬂ’ﬁﬁ
2 SRR
(4) the average teaching equivalent of lecturing and mandatory
lab courses over the past three years exceeding 50% of the
average teaching equivalent of the faculty within the manning
quota in their affiliated unit
(Note: The number of semesters on leave or reduced teaching
hours due to a concurrent administrative position shall be not

deducted from the calculation of teaching equivalent.)

B

criteria

fefr
78
checked
by the

applicant

TR
approved
by the
affiliated

unit

ARET AL

meeting all of the following conditions
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= C)HEEFRHRFS EQ T SRR S [H-FEREK

QT‘E RS [ & B Rk (B F?‘]

§ M yes yes (1) received Prominent Faculty in teaching at most once every
EL

2 = two years

R T e TRTR eyl SR ST WE S Ty

% C)FH%HE BORF(HEM) T ap T BRI HP

=& | Ope | Ope F-se [Ha8ERERS RN BERES @Y

% e yes yes (2) received Distinguished Professor or Outstanding Faculty (in

a teaching) at most once every three years

¢ E L

Applicant’s signature:

=

AT R R F

Chair’s signature:

gt AR B F

Staff’s signature:
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I. Recommendation Form

s B A & AT
name professional affiliated
title unit

-
a
2
9
S
o L
g ¥
5
SN 2
S px
Eﬁﬁ
ao
&
=
(D—r—
—~ @
2 1
=
Er‘“\/
=
[
S
[
0
(@]
p—a
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FREETER

II. Reference for Review

- HZEAE

1. Teaching Performance

(-) ®KEEF

(1) seniority

AT B
start date of employment

ARKEET (£)
seniority at the University (year)

Em%ﬁa
start date of

current rank

(=) ®F 42

(2) teaching hours/equivalent, courses offered, and other achievements

1. 4235 PF Hic
1. teaching hours
g4 E s S i [R 7] £
Fall/Spring | actual hours reduced hours (reasons) total
semester
T pogk
average
2. k185 €
i1. teaching equivalent
OF == 241
(a)lecturing and mandatory lab courses
) ARG - LB I%HGEDF E L = Fe-T 35 T
Fall/ Spring teaching equivalent of average of | average of | average of
semester the lecturing and mandatory lab courses the the the
affiliated College | University
unit
Ty g
average
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(b)general education courses for Si Wan College

& gy oA () /3§ K= Fa 3o
Fall/ Spring | name of the lecturmg course / teaching equivalent | average of the | average of
semester affiliated unit the
College
Ty g
average
3. B3R
iil. courses offered
g R o Y S F 4 AT 234
Fall/ name of program =l number of
Spring the required course (bachelors’/ master’s/ type of students
semester in the affiliated unit doctoral degree) the
course
g 4 WA AL kTR FARRE S | B A K
Fall/ Spring name of department/institute type of number of
semester the general education course the course students
g8 DEFRIRGAR LR AT AR W | PR Hc
Fall/ Spring name of the EMI course department/institute |  type of number of
semester the course students
4. =8 Y HARE FHIT
iv. digital courses offered
5 BHT M B FH A LR A LA i 3 < e
Fall/ Spring name of the e-learning materials and course number of
semester accredited by the MOE students
12
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Fall/ Spring name of the digital course number of
semester offered at the University students

2 1 F% &t EMI $cie3fz &4 e
Fall/ Spring name of the EMI digital courses number of
semester through international collaboration students

S REFZEPREFEMHTHE
v. relevant achievements over the past three years
# R 7B

year details

(7 %im: ()Y S84 KT 5 B RFR AR R QR 284 2 i) §
[ Reference:

a.conducting the MOE Teaching Excellence Project & Teaching Innovation Project (Higher
Education SPROUT Project)

b.serving as a course module coordinator
c.serving as a principal investigator of a Collaborative Learning Practice Project

d.offering a micro-credit course ]
6. xR TINPMIF LA

vi. serving as a principal investigator of an MOE project
R P

year

name of the project

[FH AR (DEERTOKEIRFEL 7 4B A QB ERT KT e §4 454 ]
[ Reference:

a.the MOE Teaching Practice Research Program

b.the MOE Teaching Advancement Project )

T REFRFELEESE
vii. faculty teaching enhancement initiatives
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Py 7P

year details

[FHkim: (DRERFGF - QFRFFAY 2189 2852, Q) gEFY 1 7P - K
FRAEZHFFH LA (F EMD) (DT HE TROOWEERFFAAFE L # 4 ~(6)% 7 EMI
B8]
[

Reference:

a.participating in class observation

b.participating in seminars and workshops for faculty

c.serving as a lecturer of teaching seminars and workshops, or offering model sessions for
faculty (including EMI courses)

d.teaching contribution

e.serving as a convener of a faculty community

f. participating in EMI workshops ]

(2) #g #0%
(3) teaching effectiveness
L= p 2 ZFLADEBRLA

1. scores of teaching surveys over the past three years

g3 REFRELAA LA KR E Ix
Fall/Spring score of the teaching survey KELLAL
semester T s #i

average score of the College

2RFFZ AP ZBEIRRFPIAZBLATHE (FAR*F-REL: ZE2H ko7
BEERFARLAERS)
i1. score of the Survey on the Satisfaction of the Graduating Class with the Department/Institute
and Faculty over the past three years

KL XA PRFEAEBLA K TR
g 4 score of BEIPRFPEDEBILA
Fall/Spring the Survey on the Satisfaction of T ias ik
semester the Graduating Class with the average score of the College

Department/Institute and Faculty

3Rz E P REEREH
iil. teaching honor over the past three years

£ R KEXETH

P
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year teaching honor

[FRLR(DKTHNFEE - QRTI2RAENIBRTHKFE -QREFTBRFILITE
FRKF @A RKE RN )P REE S BRI
[ Reference:
the MOE Excellent Teacher Award
the MOE Distinguished Award for General Education Teachers
the University’s Prominent Faculty in the MOE Teaching Practice Research Program
the University’s Outstanding Faculty in teaching
the University’s Prominent Faculty in teaching ]

opo o

UEEREE S

iv. the University’s Outstanding Course over the past three years

R KT B LA

Year course name

[F8 kiR~ R 2z
[ Reference: the University’s Outstanding Course

5. HCETZ E PR AR EFRISHLER

v. rewards for offering EMI courses over the past three years

£y 2 EF R

year name of the EMI course

(54 %R R 2 EE e 2 ]

[ Reference: rewards for offering EMI courses )

(2) Fo 8 IRH

(3) external teaching services

ER MedAs/ 5 ~E
year name of the micro-course or multiple elective

[FH KR BRB YRR § ~iE 3 5az]
[ Reference: offering micro-courses or multiple electives at high schools ]

() BB amr Y P (KPP FED B
(4) certificates for attending academic ethics courses (provided by the applicant)
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date topic organizer

kA Tupr gas f*r;—;,%;kiﬁ.;@ A z;%%J < IO ;%—j\/; g;gﬁ,{;)ﬁegg TR TR LA
REFEWHEF > % ) REiTZ 2 ) S FiRGE Rty #0 -
Note: In accordance with the University’s Regulations for the Implementation of Recruitment and Retention of

Outstanding Faculty, applicants for the awards herein shall submit a certificate of attending the academic ethics
courses within the past three years, as stipulated in Faculty Academic Ethics Implementation Plan.

REFRE AR R

2. Teaching Portfolio

KEF AL

name
website™*
g P R AR
items criteria
KE R FEE R F
2 fp The teaching portfolio is complete.
PR Rt AT R &
completeness ) ) )
Sufficient materials are provided for assessing the teaching
quality.
KERLE-FKFPH-KFR e 2L - )
Teaching philosophy, objectives, strategies, and methods
are consistent with one another.
- R SR K BRI B HE Y KM ETR
g I p o consistency AL ERERALAEKE DL
assessment®* The provided syllabi, examination papers, teaching slides

and materials align with the teaching philosophy and

objectives.

KEFAfhEY 2R 2B HR=2L ~F EMes a2t
EREE SO A E U B RN
The teaching portfolio provides comprehensive proof and

¥ 5 RE 7 44 | concrete details, without one-sidedness and ambiguity.

credibility and KERFREE? A NEL R H S KETEE
reliability KRihermg@dyy > m P BB A pATE- R

The teaching portfolio contains proof from students, other

faculty, teaching assessment, and others, which is

consistent with self-assessment.

16
Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



ERELLE -REPE-REPHRE K~ p AT
Bl o RRIENBFEATEER L o

The teaching philosophy, objectives, strategies, and self-

FL B assessment of teaching effectiveness reflect the
introspection and | comprehensive consideration and introspection.
improvement ERE I FE L Fp AR antiEy 4 H Ly
N

The applicant’s teaching introspection is reflected on the

effort in making improvement with tangible results.

KEFARMER T KPS RE L B4 RS AR
The teaching portfolio indicates the applicant’s excellence

in teaching.

KE AR ; T i w >
R KEFARFS T T DR RE AR S R R
performance At g
The teaching portfolio indicates the applicant’s
innovation, creativity, and other strengths.
REF -8 i 3E
2EEDE R
L RE R
EFH2IRL
& ¥ S
E, K § ¢
The applicant

CEEREES

agrees to make . .
Applicant’s signature:

the teaching
portfolio public
during the
review and

award period.

o
Note:
Y R n 4R KRR/ E SR/

Please visit the aforementioned website for the applicant’s teaching portfolio, educational
background, and work experience.

LR FENRFREFAMGFARTHELL (FRELALNEZLZE PRI EAE RS
AL ) HEFEEDT AP o
The committee members will review the materials in the teaching portfolio (excluding the results
of teaching surveys and the Survey on the Satisfaction of the Graduating Class with the
Department/Institute and Faculty), and the materials shall be kept available during the award

period.

2ok E R BER L ST B AR R X R )

3. Multimedia Records of Teaching
17
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(Please complete the form and attach the multimedia records.)

Bl A LA
course name
& E 13
required/elective | [ ] 12 required  []i¥ i elective
course

BekF 4 A ik

number of students

LR

assessment

7P FE AR
items criteria
MHATEBRANMIL o XL EN LT E R BH
The intonation or pace changes for emphasizing important parts
during the lecture.
I RT N IATE S A S K B
i ]')eﬁn‘i’tio,ns/agd descript‘i'ons are given to new terms or concepts.
DL [ HEARATR . fEmap SE R ER
teaching Detailed .descnpt.lons or further explanations are given to
hod complex 1gformat10n.
met § B ol kP AT 7
Examples are given during the lecture.
P XY RRTRN Sy A7)
The teaching methodology applied is suitable for the nature of
the course.
PG B A L2 1FG
The behavior of the faculty member does not distract the
students.
a | FPRAAELRELG
- ; The faculty member maintains eye contact with students.
P e R L RE AR
faculty- The faculty member pauses for questions from students.
student R LR
interaction | ~ AL P

The faculty member gives students adequate time to take notes.

S ERPA 0 € P ARRALE 2 4 rld R,
The faculty member reminds students to pay more attention to
important concepts.

FEFE L CHERE £

Signature of the applicant:

Date:
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