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Self-evaluation Form for Faculty’s Extra Points in Service
Performance for Professorship Rank Promotion in the College

of Engineering

2022.12.29
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Items Self-evaluation Review by the
college

(2-1) g2 EfFpE > £ 5084 o
(2-1) receiving the college outstanding mentor award: 0.8
points per case

(2-2) *E 1 B FFA At 0 F 044
(2-2) representing the college abroad for international talent and
student recruitment: 0.4 points per case

(2-3) ME 1 BEBREPMZE o FE 028 o
(2-3) representing the college for domestic student recruitment:
0.2 points per case
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(2-4) serving as a member of the task force for the college’s
All-Topic Competition and Exhibition: 0.4 points per
case; supervising students to participate in the All-Topic
Competition and Exhibition: 0.3 points per case

(2-5) & AL RRBIEL D > 5014 o
(F ®#2(2-2)~(2-4) L4+ ~)
(2-5) participating in or supporting activities organized by the

college: 0.1 points per case (excluding activities items 2-2
to 2-4).




(2-6) FEAIFRPEEREERA AN EETIER
e g Rt A - FE024 o (FAZR- F &Pk
8

(2-6) serving as a college representative at university-level
meetings or as a member at college-level meetings: 0.2

points per academic year (Points shall be given
proportionally if the term is less than one academic year.)
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s Note: The scores of the above items shall be calculated based solely on faculty’s performance at

their current rank.
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