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Guidelines on Selecting Prominent Faculty in Teaching in the

College of Engineering
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Approved at the 175th Academic Affairs Council meeting on March 13, 2023
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These guidelines are formulated in accordance with the University’s Principles
for the Recruitment and Retention of Qutstanding Faculty and Regulations for
the Implementation of Recruitment and Retention of Qutstanding Faculty, to
recognize the faculty in the College of Engineering (hereinafter referred to as the
“College™) for their outstanding performance in teaching.
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The dean of the College, as the ex officio member, shall be the convener of the
Committee for Selecting Prominent Faculty in Teaching (hereinafter referred to
as the “Committee’’), which consists of one professor from individual
departments/institutes in the College and at least three dean-appointed
representatives from other colleges who won the University’s Distinguished
Professor in teaching, Outstanding Faculty in teaching, or Prominent Faculty in
teaching.
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DU ARMBBLKE  FPE TR LA R R RGRR S F
AN B AR TR
I1l.  Faculty meeting the following criteria shall be the candidates for Prominent

Faculty in teaching, provided they comply with provisions stipulated in the
University’s Faculty Academic Ethics Implementation Plan.

(-) KE A AFTR FRETIAFREL-

(1) Faculty’s teaching performance shall meet one of the following
requirements:
L#- F&RRgaer 1°- PEEREFEL TEAgde, #R
#

I. at least one of the courses offered in the previous academic year being
issued an “Outstanding Course” certificate by the President

2. - B ERBRHEGAL TRELLAEL  THREILARARG T ARTES
R e

Ii. the average score of the teaching survey on the courses offered in the
previous academic year surpassing that of the College

Si- HERTREAH I E ERKTALANE | 2 KIFRE A
LR TIAE S ARTIOBL A o

lii. the average score of the Survey on the Satisfaction of the Graduating
Class on the Department/Institute and Faculty in the previous academic
year surpassing that of the College

4 L HEHFFPML FRIFE T3 &
Fogir) fkitahkiz (30 $#8
#HELR G, FALEH -

Iv. demonstrating a long-term commitment to teaching with tangible
evidence, recommended by their affiliated unit or the Office of Academic
Affairs (OAA) and approved by the Committee

(Z)EHERBAATR D FHEToER2 -

WEF IS KT oo
~ H;E

Fre) ' %5 5 gxr

(2) Faculty’s course offering and services shall meet one of the following
requirements:

1.7 - BERKIZT HFE BT - (E4KFZ AT ) N -
FEEF-FLrnulto

I. offering at least one course in the Si Wan College (with less than three
teaching faculty members for a jointly-lectured course) or multiple
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courses with the accumulated credit of at least one in the previous
academic year

2.7 - FERFFAFINGB AT - o

Ii. offering at least one undergraduate course in the previous academic year
3%~ & RO R EFEARAL - P

lii. offering at least one EMI course in the previous academic year

4w - B ERUERT VBT Y HFARRE -

Iv. passing the MOE accreditation of digital course in the previous academic
year

5.2 w3 B2 2 ETREEEEARE EREFT 0K
e Ry BLG R KEFARBLEHELS Y 0 {7
g R S Aok -

V. the average teaching equivalent of lecturing and mandatory lab courses
over the past three years being above that of the faculty within the
manning quota in the College (Note: The number of semesters on leave
or reduced teaching hours due to a concurrent administrative position
shall be not deducted from the calculation of teaching equivalent.)

(Z) FRAATHRARETAIERFER:
(3) Faculty in the College shall meet the following requirements:

Lo hREHRZE (5) M 2 b S5 Bl 2k 3
EEETIE

I. being a full-time professor, associate professor, assistant professor,
lecturer within or beyond the manning quota, and teaching at the
University for at least three years

2. % ‘Iff’?ﬁ”' FEEm - B E R PRHPFERT AR KRR
R L" K PRET 2 R RO E R s B TR A M Rk
%ﬁi*ﬁaKO

iIi. the teaching hours of full-time faculty in the previous academic year
meeting the requirements stipulated in the University’s Guidelines on the
Calculation of Hourly Pay for Faculty Members, and those of contract-
employed faculty meeting the requirements corresponding to the
equivalent rank of faculty within the manning quota

i = %-&}i?{#ﬁl-ﬁ%%qﬁpﬁt’ﬁﬁi; b - o B St AR EMI 33
it F I o (e git- "\?Igzﬁ'l‘ HKE B e

3
Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.

-nL m\



V.

I~y

VI.

lii. offering at least one EMI course within the previous two academic years,
or participating in at least two sessions of the University’s EMI
workshops (including one session of teaching demonstration or class
observation)

bHAEEE S B RRALZ B TR F R L AL g T
?/I%ﬁgi’i—ﬁl"\’iz ret .ﬁ ;J[:'—:F%g B2 :?Iﬁﬂ;'*'ﬁwﬁﬁp
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Iv. the average teaching equivalent of lecturing and mandatory lab courses
over the past three years exceeding 50% of the average teaching
equivalent of the faculty within the manning quota in their affiliated unit
(Note: The number of semesters on leave or reduced teaching hours due
to a concurrent administrative position shall be deducted from the
calculation of teaching equivalent.)

2. A5

WHEE-HFF-L=D %:ﬂ% MR e
PRI Z A ~ A dt s B2 TR BZ R RE v et

PE2%=P ¥

-73‘? o

For Items 1 to 3 of Subparagraph 1, Items 1 to 3 of Subparagraph 2, Item 2 and
3 of Subparagraph 3 in the preceding Paragraph, the number of semesters during
which the faculty are on leave or statutory leave for pregnancy, childbirth leave,
and childcare shall be factored into calculation.

KEG RREFER - E - 5 R R Ko RS E D
TS &

The prize tern shall be one year, with an award certificate presented by the
President; the award shall be granted only once within two years.

REAATRIF Y 2% BEE TR Y LA FREFRHREF
1H Y A AR e

Eligible faculty who intend to apply shall complete and submit the ““Application
Form for Prominent Faculty in Teaching” to the College.

%?ﬁ%%ﬁﬁﬁiﬁggﬁ;r#ﬁﬁ sz (5) 1z g
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The Committee shall be convened with at least two-thirds of members attending

and no proxy designated. The selection shall be approved with at least two-thirds
of attendees in favor.

AAKEF PRIFZBPFERAB L KRN FRMAE > ¥d TxE%
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VII.

NN

VIII.

IX.

AR A2 L5 PR ) PR ERB e TENRED R A2 L2 EE
WEFLH PN EREF St ERKE RN BEREFSEE o

The selection shall be conducted in accordance with the guidelines herein and the
timeframe announced by the OAA. The Committee shall rank the applicants
based on their teaching outcomes, portfolios; and multimedia records, and then
shall recommend at most 10% of the number of full-time faculty in the College
to the OAA. Additionally, the top 30% on the list may be recommended for the
annual selection of the University’s Outstanding Faculty in teaching.

AEEAG AZEE 0 ARG ME LR ARAPM A IIHL o

Matters not covered in these guidelines shall be handled in accordance with
relevant laws and the University’s relevant regulations.

& 2&@1’}1%&5;@;@@ ’ ?’%iz‘g;i«’ﬁ% fé‘?’*@ gD o

These guidelines are approved by the College Council and the Academic Affairs
Council before implementation. Amendments to these guidelines shall follow the
same procedure.
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Application Form for Prominent Faculty in Teaching in
the College of Engineering

20

=20 Academic Year

IR S S L
Criteria Checklist:

%, 5 & g B%‘X%:P{; VA v pa -
AT T . KEF 4L KEET
) ) professional o
affiliated unit . name seniority
title
N £
R £
By #
at the University: years
at other universities: years
total: years
. KRl
5 E K
wp ‘ approved R ETIIEEZ -
o checked ) . .
criteria by h by the meeting at least one of the following requirements:
e
Y affiliated
applicant .
unit
(C)F-BERFERHES 1 o - P U EREALL | ER
54N D 50 gﬁ(ﬁiJ ﬁ%%;P\; °
4 2 . . .
L+ & e (1) at least one of the courses offered in the previous academic
yes yes year being issued an “Outstanding Course” certificate by the
President
- - () #-FriEggirs KELLBEL ) THELAS
3 WARTEERLR -
Sy | Ore | Ore .
= 5 (2) the average score of the teaching survey on the courses
= . . . .
0_; N yes yes offered in the previous academic year surpassing that of the
g c College
Q ~ p w L L s b o o B A o 2
5 & )7 -BERpT 24 H AP I RKFIELAERFS 2%
oo = ’ v . > g2 = R >
g 7 T P e = YA AT EELRE
2 f}( Y ey PR AL B AR
v (3) the average score of the Survey on the Satisfaction of the
yes yes Graduating Class on the Department/Institute and Faculty in
the previous academic year surpassing that of the College
M [ 2 (2) EHHKEWMIEREIH > 7 EMEF L (07
" i LI SLY F A e YE ST G o AP L
e e ) (HEE RFFEELR G, F LB -
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(4) demonstrating a long-term commitment to teaching with
tangible evidence, recommended by their affiliated unit or
the Office of Academic Affairs (OAA) and approved by the

Committee
s O
5 T
IE El h k d appI'OVed ;FT f—/l L T )77'IJ ]L'{ |‘J' > -
checke
criteria by the meeting at least one of the following requirements:
by the .
) affiliated
applicant .
unit
() F- FERFHRT AT RFARL > - P (ERKFFZ 4 1
T)E-FEEF-Feoul o
RS (% & (1) offering at least one course in the Si Wan College (with less
yes yes than three teaching faculty members for a jointly-lectured
course) or multiple courses with the accumulated credit of at
least one in the previous academic year
(i 2 mER: (z) - FEREFRFMLPHARL - T o
o F (2) offerlng at least one undergraduate course in the previous
'8 - yes yes academic year
| as | Ope |C)F- FERKEEFREAREL ST
g ES e e (3) offering at least one EMI course in the previous academic
=
Bz yes yes
= year
S5 [ Cus | Opa )P FEREERT IEEE T RELE -
2. E‘t e " (4) passing the MOE accreditation of digital course in the
é Px yes yes previous academic year
o f () #3dg 2 & i3 9 g2 :&ii’:’fﬁﬁg‘fﬁ%iﬂ\}‘%% %
¢ BRI dafiert boopeikd B2 E o KEFRiRZ B LA
)_L El «}L ]I ]'—r ]}{% 2.-& ) /ﬁké)‘%g{ld -3 ir“% o
s v (5) the average teaching equ1valent of lecturing and mandatory
LI & LI+ & lab courses over the past three years being above that of the
yes yes faculty within the manning quota in the College
(Note: The number of semesters on leave or reduced teaching
hours due to a concurrent administrative position shall be not
deducted from the calculation of teaching equivalent.)
s & ET
. EAK
P 5 k‘ g approved B ET IR
checke
criteria by th by the meeting all the following requirements:
e
4 affiliated
applicant .
unit
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O &

yes

O ¢

yes

() rRREHEB=ZE ()2 R BRE -2
Foife S SREF 2 G PEHET o

(1) being a full-time professor, associate professor, assistant
professor, lecturer (including contract-employed faculty),

and teaching at the University for at least three years

O &

yes

O &

yes

() & EHcpF? SFphs— & & &Jx%ﬁﬂ’%&ﬁ% =4 Ll 9 1
BB T P AR 1 PhOER 2 3 P B
Bl T R AR

(2) the teaching hours of full-time faculty in the previous
academic year meeting the requirements stipulated in the
University’s Guidelines on the Calculation of Hourly Pay for
Faculty Members, and those of contract-employed faculty
meeting the requirements corresponding to the equivalent

rank of faculty within the manning quota

( ) CRERREE: 453\2%?3‘%5—'- P- P R RE AR
ﬁwEwy@%é Lo (i ARER
& RE R -

(3) offering at least one EMI course within the previous two

fu

academic years, or participating in at least two sessions of the
University’s EMI workshops (including one session of

teaching demonstration or class observation)

(2) HIRF2E LB FHRAF2L = ETHORFFREL ik i
KEFTHRFFE2ZPA2T - F o gky £ 27
BoREF R B F LA Y U E TR o R
PE#cE S 4o Bf o

(4) the average teaching equivalent of lecturing and mandatory
lab courses over the past three years exceeding 50% of the
average teaching equivalent of the faculty within the manning
quota in their affiliated unit
(Note: The number of semesters on leave or reduced teaching
hours due to a concurrent administrative position shall be not

deducted from the calculation of teaching equivalent.)

%P

criteria

IET
(S
checked
by the

applicant

AR &
approved
by the
affiliated

unit

B LT A L IE GE

meeting all of the following conditions
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IS , . , . . oy

= C)RESBRRFSEPNT FER- S [v-FEREXR

se | Qe | OBt 254 Pacirr @0 i)

§ M yes yes (1) received Prominent Faculty in teaching at most once every
L

2 = two years

%D"EE 3 1o 2 il Py P [ z Z , -

By (2) #FoER2 B Rpm(EREH) 2P 1 S ERFHE

=f | Owe | O A [BAFEREFE RN ERITH @ )

% e yes yes (2) received Distinguished Professor or Outstanding Faculty (in

a teaching) at most once every three years

CHHEE L

Applicant’s signature:

oAE =

ARTA R B R

Chair’s signature:

4

PR AR L

Staff’s signature:
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I. Recommendation Form

® e A hET
name professional affiliated
title unit

A

x

T

)

PN

(abed T uryum) sjuswansiyde Buiyoes) ajgexewsal
(Ewersy |
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RS R
I

I. Reference for Review

- EKEAE

1. Teaching Performance

(-) kKEFEF

(1) seniority

TP rREKEET (£) 2 IR
start date of employment seniority at the University (year) start date of
current rank
(=) )5 %2
(2) teaching hours/equivalent, courses offered, and other achievements
1 ¥akriic
i. teaching hours
5 ¥ FEREK i [ 7] &3
Fall/Spring | actual hours reduced hours (reasons) total

semester

T 3o

average

2555 L

ii. teaching equivalent

(D2 237 %5
(a)lecturing and mandatory lab courses
2 HEF - LB IRGED T E gerdis | il o)
Fall/ Spring teaching equivalent of average of | average of | average of
semester the lecturing and mandatory lab courses the the the
affiliated College | University
unit

T4 ¢

average
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Qiia #Emd Bgnkimt £

(b)general education courses for Si Wan College

£ 4y L EE RS () /v K= T 3o
Fall/ Spring | name of the lecturing course / teaching equivalent | average of the | average of
semester affiliated unit the
College
ESorE
average
3. B3R
iii. courses offered
5 3 et gL LA g4 AR | B
Fall/ name of program w5 number of
Spring the required course (bachelors’/ master’s/ type of students
semester in the affiliated unit doctoral degree) the
course
2 4 AT AL % T FARRE W] | B4
Fall/ Spring name of department/institute | type of number of
semester the general education course the course students
g9 > EFIRFHAL LR A ETE] i IR R
Fall/ Spring name of the EMI course department/institute type of number of
semester the course students
4 i B Y AR
Iv. digital courses offered
£ ¥y ERT NEF Y Kt 2 FARERE LA P S
Fall/ Spring name of the e-learning materials and course number of
semester accredited by the MOE students
12
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23 B3R A Rl AT 2 A eSS
Fall/ Spring name of the digital course number of
semester offered at the University students
g3 %% & 1T EMI #kcizgedt & 4 L S
Fall/ Spring name of the EMI digital courses number of
semester through international collaboration students

5. REFZEPKE FLAMIE
v. relevant achievements over the past three years
# R 2

year details

[FA KR ()Y FE S B REFEEFRFLAITRE R QBT ]
L QMEEE FELEA (DR RS A ]
[ Reference:

a.conducting the MOE Teaching Excellence Project & Teaching Innovation Project (Higher
Education SPROUT Project)

b.serving as a course module coordinator

C.serving as a principal investigator of a Collaborative Learning Practice Project
d.offering a micro-credit course ]

6. 4% = 4T AP M E A 45 1
Vi. serving as a principal investigator of an MOE project

# R R

year name of the project

[FHRAR(DBEEETKEFTRATFEIAEF A QR TN i F 144 ]
[ Reference:

a.the MOE Teaching Practice Research Program

b.the MOE Teaching Advancement Project ]

7. REFREL £ E
vii. faculty teaching enhancement initiatives
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Py

year

TP
details

[
g
i.%‘:

[

(=)

FREXR(DRERGF - QRFFAY 2 1P $85F Q) EREFY ~ 1178 - K
BB HEFE 14 (7 EMD) (3 8 T OF T RFALF | 4 ~(0) %7 EMI

SETLED
Reference:
a.participating in class observation

b.participating in seminars and workshops for faculty
c.serving as a lecturer of teaching seminars and workshops, or offering model sessions for

faculty (including EMI courses)
d.teaching contribution

e.serving as a convener of a faculty community

f. participating in EMI workshops ]

fof & 0%

(3) teaching effectiveness

L EFZEPRZHELLDERIA

I. scores of teaching surveys over the past three years

g3 KEFEREL LA G~ K
Fall/Spring score of the teaching survey
semester

FI TR 1%
®*ELLHE
E Y

average score of the College

2R AP Z R EARPREEDABIATHE (B F-R:L:

B IR ALARR L)

L33

ii. score of the Survey on the Satisfaction of the Graduating Class with the Department/Institute

and Faculty over the past three years

) score of
Fall/Spring the Survey on the Satisfaction of
semester the Graduating Class with the

KEFRES BRIV EDAALA

Department/Institute and Faculty

KEF R E IR
2EA PP EDABILE
I 5k #ic

average score of the College

iii. teaching honor over the past three years

SRz &P KEXATH

R

KEXETH
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year teaching honor

[FHRER (DERTINFEE - QRTV2NENELBIRTHFE-QOREFTBFLFE
FREEF - DARKERENE O A RKE 5 BKE]
[ Reference:
the MOE Excellent Teacher Award
the MOE Distinguished Award for General Education Teachers
the University’s Prominent Faculty in the MOE Teaching Practice Research Program
the University’s Outstanding Faculty in teaching
the University’s Prominent Faculty in teaching }

® o0 o

AR A
iv. the University’s Outstanding Course over the past three years

£ B pie R Lid

Year course name

[FH %k A RiE 2]

[ Reference: the University’s Outstanding Course

R N A S S

v. rewards for offering EMI courses over the past three years

&R E e

year name of the EMI course

Y EES TS T T

[ Reference: rewards for offering EMI courses ]

(z) o FIRGE

(3) external teaching services

- R WA/ b ~E B
year name of the micro-course or multiple elective

[FH KR BEF P ke § ~iE 8]
[ Reference: offering micro-courses or multiple electives at high schools ]

(1) BAEIAAT Y HP (K P FHE DR

(4) certificates for attending academic ethics courses (provided by the applicant)

15
Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



Ay op Hp
date

YA PERE i

topic organizer

kA TR A BRIREREA A RS RE  REY AR L AR F i TR LS
FEFF PRI %> 5 LTz &P S RN Y B -

Note: In accordance with the University’s Regulations for the Implementation of Recruitment and Retention of
Outstanding Faculty, applicants for the awards herein shall submit a certificate of attending the academic ethics
courses within the past three years, as stipulated in Faculty Academic Ethics Implementation Plan.

-~ REFERE ARG

2. Teaching Portfolio

KEFHE L
name
He ph *
website*
7 P R R
items criteria
KEFRMFEERE
2 Hrp The tejching portfolio is complete.
FEFTOR IRt BT RS S
completeness ) ) ) ) i
Sufficient materials are provided for assessing the teaching
quality.
FOETLA FOB DR OB R0 2 L - S
Teaching philosophy, objectives, strategies, and methods
are consistent with one another.
- Ri2 TREZRE S HCRIRT S BT RkHETH
FEE IR P O*F consistency A EFRERLAGKE DR
assessment™* The provided syllabi, examination papers, teaching slides

and materials align with the teaching philosophy and
objectives.

VEREYT LM
credibility and
reliability

KEFAfAEY 2R 2ER2L ~F LMo a2t
EE M SRR TP U B RN
The teaching portfolio provides comprehensive proof and

concrete details, without one-sidedness and ambiguity.

KERAMEY SRR NEL R KFEEE
Kihergddy » m 2P BB A pATER- R

The teaching portfolio contains proof from students, other
faculty, teaching assessment, and others, which is

consistent with self-assessment.
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EREELE - KEFPIH-REPHFE R~ p A 35E
B BRSNS EER L

The teaching philosophy, objectives, strategies, and self-

FOLB e assessment of teaching effectiveness reflect the
introspection and | comprehensive consideration and introspection.
improvement EHE PR L F P ARE antiey 4 2L el
o ez

The applicant’s teaching introspection is reflected on the

effort in making improvement with tangible results.

KE R RN T DR RE IR G R AR
The teaching portfolio indicates the applicant’s excellence

in teaching.

F AR

performance

KERARMER T NRFRF T ELRTE - TR
SR

The teaching portfolio indicates the applicant’s

innovation, creativity, and other strengths.

WEF 588 hE

2 EE R

L RF A

EFHOP 2
& ¥

| KR ¢
The applicant j

CEENE £

agrees to make . .
Applicant’s signature:

the teaching
portfolio public
during the

review and

award period.

==
Note:
PR nh 58 L KE MR/ F SR/ en
Please visit the aforementioned website for the applicant’s teaching portfolio, educational
background, and work experience.
HEARFANKFREFAMFAFRTH L (GRELALAGZLFIRRFED A RS
AL ) REFIEBEDE WP o
The committee members will review the materials in the teaching portfolio (excluding the results
of teaching surveys and the Survey on the Satisfaction of the Graduating Class with the
Department/Institute and Faculty), and the materials shall be kept available during the award

period.

2~ AE SRR B2 SR HGR(KIF B R ELR X8 EE B)
3. Multimedia Records of Teaching
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(Please complete the form and attach the multimedia records.)

Bl A LA
course name
W iE 13
required/elective | [ ] 12 required  []i# i elective
course

BT L A

number of students

R

assessment

P R
items criteria
THRARFERD SN e §RLEN LS F K m
The intonation or pace changes for emphasizing important parts
during the lecture.
HAATH R APTE S § 4o L TR E P
s Definitions and descrlpttons are given to new tet‘ms or concepts.
S | HWARDTR . §Rwnm S E R e 2l
Detailed descriptions or further explanations are given to
teaclllllndg complex information.
metho g%fidj\;ﬁbﬂq ;%ﬁip\ ?
Examples are given during the lecture.
KR 2ZHE 32 {6 FKF%‘%L#L’JH
The teaching methodology applied is suitable for the nature of
the course.
PG B A L2 (FG
The behavior of the faculty member does not distract the
students.
Ga | FPRAEEIEELE
; The faculty member maintains eye contact with students.
. §APE R GRS 2 R
faculty- The faculty member pauses for questions from students.
student B B AR P
interaction | = 7%7 ¥ =

The faculty member gives students adequate time to take notes.

HYELRAE > ¢ RAERPEE L e AR
The faculty member reminds students to pay more attention to
important concepts.

LS LA S

Signature of the applicant:

Date:
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